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New Job Opening Details  
 

New Job Openings  
See below for additional details. Please apply for these positions as indicated below, but also notify 
goodsamnetgroup@gmail.com.    
 
1. 27 job openings from New Dimensions in Technology 
2. 3 job openings at Vell 
3. 20 job openings from Common Agenda 
4. 0 job openings at New Jersey Natural Resources 
5. 3 job openings from Ascent Consulting 
6. 10 new job openings at Telcordia 
7. 21 new job openings at JPatrick 
8. 3 job openings at Rave Mobile Security 
9. 21 job openings at Acme Packet 
10. 24 job openings at HubSpot 
11. Many job openings at Google – New York and Boston/Cambridge 
12. 2 jobs available at Certeon 
13. 10 job openings at Canfield Scientific 
14. 2 job openings at uReach Technologies 
15. 37 job openings at M5 Networks 
16. 22 job openings at Vonage - New Jersey 
17. Senior Manager of Learning and Training – Interise – Boston 
18. Director of Finance, NYC 
19. VP, Product Management - Avaya Endpoints – West Coast 
20. RF Engineer – Jacksonville, FL 
21. Cisco Routing Lab Engineers – AT&T, Middletown, NJ 
22. Mobile Applications Developers (iOS or Android) – AT&T, Middletown, NJ 
23. IPTV / Mobility Testers – AT&T, Middletown, NJ 

 

 

 

 
 
 
 

Job Opening Details 
 

 
 

1. 27 job openings from New Dimensions in Technology 
 

http://ndt.com/positions/jobs.asp?category=all 
 

2. 3 job openings at Vell 

mailto:brian_allain@yahoo.com
mailto:brian_allain@yahoo.com
http://ndt.com/positions/jobs.asp?category=all


 
http://blog.vell.com/component/k2/itemlist/category/16-open 
 

3. 20 job openings from Common Agenda 
 
http://www.commonagenda.com/search_results.asp 
 

4. 0 job openings at New Jersey Natural Resources 
 
https://performancemanager4.successfactors.com/career?company=NJResources 
 

5. 3 job openings from Ascent Consulting 
 
http://www.employmentconsulting.com/fulltime.asp 
 

6. 10 new job openings at Telcordia 
 
http://www.telcordia.com/careers/  
 

7. 21 new job openings at JPatrick 
 
http://jobs.jpatrick.com/ 
 

8. 3 job openings at Rave Mobile Security 
 
http://www.ravemobilesafety.com/ 
 

9. 21 job openings at Acme Packet 
 
https://acmepacket.silkroad.com/epostings/index.cfm?version=1&company_id=15878 
 

10. 24 job openings at HubSpot 
 
http://jobs.hubspot.com/start-up-jobs-boston/ 
 

11. Many jobs at Google – New York and Boston/Cambridge 
 
http://www.google.com/intl/en/jobs/search/index.html 

 
12. 2 job openings at Certeon 

 
http://www.certeon.com/about-careers.aspx 
 

13. 10 job openings at Canfield Scientific 
 
http://www.canfieldsci.com/Company/Careers.html 
 

14. 2 job openings at uReach Technologies 

http://blog.vell.com/component/k2/itemlist/category/16-open
http://www.commonagenda.com/search_results.asp
https://performancemanager4.successfactors.com/career?company=NJResources
http://www.employmentconsulting.com/fulltime.asp
http://www.telcordia.com/careers/
http://jobs.jpatrick.com/
http://www.ravemobilesafety.com/
https://acmepacket.silkroad.com/epostings/index.cfm?version=1&company_id=15878
http://jobs.hubspot.com/start-up-jobs-boston/
http://www.google.com/intl/en/jobs/search/index.html
http://www.certeon.com/about-careers.aspx
http://www.canfieldsci.com/Company/Careers.html


 
http://www.ureachtech.com/openings.html 
 

15. 37 job openings at M5 Networks 
 
https://careers-
m5networks.icims.com/jobs/search?ss=1&searchKeyword=&searchLocation=&searchCategory= 
 

16. 22 job openings at Vonage - New Jersey 
 
https://www.cytiva.com/von/cojobs_von.asp 

 
17. Senior Manager of Learning and Training – Interise - Boston 

 

Interise, a nationally-recognized nonprofit that helps existing small business owners develop their 

companies, seeks a demonstrated leader with a passion for urban revitalization to serve as Senior 
Manager of Training and Learning.  

 

The Senior Manager is responsible for leading and growing Interise's training services. S/he will 
identify and develop the training and instructional solutions to increase our mission impact and 

maintain our position as a market leader. Core responsibilities include recruiting, training, and 
supporting a national network of instructors, and developing and refining instructional materials 

that drive maximum community impact. The ideal candidate will have proven impact in recruiting 

and managing high-performing teams of trainers and delivering game-changing instructional 
products. 

 
Reporting directly to the CEO, the Senior Manager will work with a highly engaged and driven 

national team of Instructor Support Coaches to provide training and coaching for all Interise 

instructors. S/he will be a crucial member of a lean, high-impact team with national exposure that 
is on the front-lines of economic revitalization that is critical in the war on urban poverty.  

 
The Senior Manager will provide training and ongoing support to a national network of instructors 

who are supporting small business owners to drive economic growth, including instructor 
recruitment, training, ongoing support, quality assurance, and ongoing management of personnel 

and data. S/he will ensure the timely contracting of instructors for our direct delivery and contract 

programs, and will lead in identifying and creating the processes, products, and services needed for 
our entrepreneurs to continue growing and creating jobs.  

 
About Interise  

 

Interise takes an innovative approach to economic revitalization in lower-income communities by 
helping existing small employers plan, achieve, and manage the long-term growth of their 

business. As a result of working with us, they create new jobs and continue to develop as 
community leaders. Through a network of partners, Interise works in 31 communities in 

Massachusetts and across the country. Since 2008 Interise has been the national instructional 
provider for the SBA's Emerging 200 Initiative, building a national network of over 30 instructors. 

By the end of 2011, over 1200 entrepreneurs across the country will have partnered with Interise 

to grow their existing small businesses.  
 

Interise's Annual Report Card, available on their website, details their impact --
http://www.interise.org/our_impact/annual_report_card.  

http://www.ureachtech.com/openings.html
https://careers-m5networks.icims.com/jobs/search?ss=1&searchKeyword=&searchLocation=&searchCategory=
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http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108195822447&s=93174&e=001MPM2H9OJmeISTY7ForWmbwquc6cxx1AWcKTrUoZctuHzw7XQdZoYhZGkTlK9E57FlOfWbpSenMUoGjtCESPewIqmWNbpwfhGhAUcIT3h7v6UWMCjnJDjQnbRUmfUfGoRWFAUf4JXIEmiSi9KaoGcpLuT5X4Fh3tC


 
The Ideal Candidate  

 

The Senior Manager will be a demonstrated leader by influence; a self-starter with exceptionally 
strong emotional intelligence; and a natural coach with the ability to quickly absorb and retain 

instructional content and convey it in an effective and engaging way. S/he will be data-driven and 
exceedingly detail-oriented in both written and oral communication as well as day-to-day 

operational management. A bachelor's degree is required, and graduate degree is preferred. A 
minimum of 5 years of increasing responsibility for trainer/instructor recruitment, development and 

management, as well as hands-on experience with facilitative instruction is required. All Interise 

staff are driven by a passion for urban communities, are natural collaborators, and write with 
precision, clarity and efficiency.  

 
More Information & To Apply  

More information on Interise may be found at www.Interise.org. 

  
A full position description and application instructions may be found at: 

http://www.nonprofitprofessionals.com/searches/interise-smtl.htm. 
 

Applications will be reviewed on a first-come-first-served basis. Candidates are encouraged to apply 
as soon as possible as we hope to fill this position by December 2011.  

  
 

Contact: 

Allison Kupfer, Managing Associate 

AKupfer@NonprofitProfessionals.com 
            (866) 903-3182       

 

 
 

18. Director of Finance, NYC 
 

SEIU 32BJ (32BJ) seeks a seasoned Director of Finance to provide the keen fiscal leadership, 

strategic planning and reporting & analysis necessary to ensure the highest level of financial 
performance, integrity and stability across this multi-region, dynamic organization. With more than 

120,000 members in eight states and Washington, DC, 32BJ is the largest property service workers 
union in the country, representing security officers; doormen, porters, and maintenance workers; 

bus drivers and aides; and window cleaners and food service workers. 32BJ is affiliated with the 

Service Employees International Union (SEIU), an organization of over 2 million members united by 
a belief in the dignity and worth of workers and the services they provide.  

 
Recognized for its powerful work, 32BJ has a proud and rich history. In the past 10 years, the 

organization has tripled in size and expanded its geographic reach, ensuring better conditions for 
more workers and a brighter future for their families. The Director of Finance will help build on this 

success and position the organization for continued growth and long-term, sustained impact 

ensuring that 32BJ's important work is bolstered by sound financial practice.  
 

Reporting to the Deputy Chief of Staff and serving as a key supporter to senior leaders, the 
Director of Finance will provide oversight of 32BJ's $70-$100M operating budget and direct and 

guide day-to-day financial operations and activities optimizing, integrating and aligning finance 

operations across all departments and geographies. S/he will improve financial efficiency, help 

http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108195822447&s=93174&e=001MPM2H9OJmeIfCKFj2Co10MbmMFDElNL_pGuiWmOg0B6mFR9ulzzP0n9i33f-XRWpduxHUxGwx0uhTk7ya1ej4GZwB3somlXPYz723cP76CU=
http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108195822447&s=93174&e=001MPM2H9OJmeKs8T26FxP-DS4P9SzSDs361hlxTgNEbneIYMXeudgXdjfM1-MqfkusCurosK2ueFFwhvNbwuOW4o-DmH0n0qyZ74EuvI0rtA_9YIVkCmcwdFIeCTVlZ-k0H-gEXpIYXD3npG7h9-oERGXSuk6Tm6OczQDezgvoVYg=
mailto:AKupfer@NonprofitProfessionals.com
tel:%28866%29%20903-3182


streamline transactional operations and ensure regulatory compliance by creating effective financial 
policies, procedures, systems and controls. The new Director will guide and mentor staff in evolving 

finance functions and activities and work collaboratively with officers, senior leaders, directors and 

staff across the organization to develop and implement financial strategies and operations in 
support of strategic goals. 

 
The ideal candidate will have a minimum of 5 to 10 years of progressive, senior-level leadership 

experience with significant expertise in finance and accounting operations, preferably in a multi-
region, distributed organization. S/he will be a seasoned leader with the ability to effectively 

oversee and mentor a high-functioning staff and will possess the capacity to work collaboratively 

with diverse staff, stakeholders, members, constituents and partners. A critical and analytical 
thinker, s/he will have intellectual drive, a progressive outlook and an entrepreneurial spirit to 

effectively implement and manage new and evolving fiscal strategies, activities and systems. S/he 
will possess a passion for the mission of 32BJ and will have the ability to connect and align financial 

priorities with 32BJ's strategic goals and mission. A Bachelors degree is required, and a CPA and 

advanced degree in business, finance or a related field is preferred.  
 

Additional information about SEIU 32BJ may be found at http://www.seiu32bj.org. 
 

A full position description and application instructions may be found at: 
http://nonprofitprofessionals.com/searches/seiu32bj-dof.htm.  

 

Contact: 

  
Tracy Welsh, Vice President 

Lisa Catapano, Managing Associate 
 

Nonprofit Professionals Advisory Group LLC  
web: www.NonprofitProfessionals.com  

phone:             (866) 903-3182       

email: Announcements@NonprofitProfessionals.com 
  

 

 
 

19. VP, Product Management - Avaya Endpoints – West Coast 
 

This Vice President Product Management will drive the overall product strategy for Avaya’s portfolio of 
infrastructure end point products (e.g. office phones, speaker phones, video devices, and media components).  
He/she will partner with the end points R&D team and will ensure on-going alignment with Avaya’s back-end 
infrastructure product and R&D teams.  
 
The ideal candidate has:  
       At least 15 years of professional experience spanning the areas of product management, go-to-

market strategy, business and partnership development, and operations  
 
       A successful track record of product management experience in a provider of integrated hardware 

and software end points (e.g. office phones, speaker phones, video devices, tablets) known for best in class 
products and services; expertise in user experience is ideal  
 
       Experience bringing innovative products to market coupled with extensive interaction with 

customers and partners  

http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108070948933&s=93174&e=001resxMQAdIh-drlkZlSev_6ozBE-cHQjsIMz26MHAbj2YUL0KD55jkQWZJS1JqMFctXp64aMTgheWYv2BM8OINwSfKSQV2P2aeTX3KH_fdlE=
http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108070948933&s=93174&e=001resxMQAdIh87jOrnCEPdpihKzG-r2eANfDTYBbfXrcVGs7P2J1be8GPzkzR3QANMn2zQmDZOjHP3Jui7shRw4XE0asafkU9rygXciZf_KcKBPO1JAKtgK0gO64oIcCzN6bcUJZZruRzGIIXYA0St9sfQvy8k9cxU
http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108070948933&s=93174&e=001resxMQAdIh9YKVmzEMacsPhyCKQqHj8Dj6oaHaCnNc1Odq1Nn1XT6I44pD44_cxKrvr9rFG-aKE6bHJBjvL-lrNTjCdGUMR-vON2KY6FD3iPVNvx2-aI7MttVtF8KKdO
tel:%28866%29%20903-3182
mailto:Announcements@NonprofitProfessionals.com


 
       Ability to navigate a matrixed organizational structure.  Experience in a large ($1B in revenue or 

greater) company is ideal  
 
Contact: 
 
Pamela Golden  
Spencer Stuart  
T 1.650.356.5547  

pgolden@spencerstuart.com 
 
 

20. RF Engineer – Jacksonville, FL 
 

Job #: 89168MPL 

 

Apply to this Job Now or for more information click here. 

 

 

JOB DESCRIPTION: 

Seeking an RF engineer for Jacksonville FL (UMTS/GSM) Minimum Required Skills / Competencies: A minimum of 5 year 

work experience in RF Optimization. A minimum of 2 years good work experience on UMTS Optimization Thorough 
understanding of RF ancillary equipment and function. Familiarity with UMTS RF design requirements Good computer 
skills, able to work flexible hours, Self- motivated and ability to work under pressure, good interpersonal skills Strong 
communication skills required/Written and verbal Reliability and strong organizational skills are a must. Ability to 
prioritize multiple task to completion Ability to work independently and complete tasks successfully Strong attention to 
detail Flexibility in ever changing environments and priorities Exhibiting initiative in achieving company goals and 
objectives Must meet minimum technical proficiency requirements  

 
 
Position type: Contract 
Position location: Jacksonville, FL 
Pay Rate: $45 - $56.25 / Hr 
 
Contact: Randstad Engineering - RE-Jobs@randstadusa.com  
 

21. Cisco Routing Lab Engineers – AT&T, Middletown, NJ 
 
Looking for hands-on Cisco knowledgeable engineers who will be responsible for developing and 
testing router configurations for data services offered to large enterprise customers, via WAN.  
Testing requires the use of Spirent Smartbits and TestCenter for data traffic generation in various 
Classes of Service, and testing performance as well as functionality for features.   
 
Technology/features knowledge desired are IPV6 knowledge, data networking with strong routing 
protocol knowledge (OSPF, EIGRP, BGP and routing redistribution), Multicast, WCCP, Cisco WAAS 
devices, WAN acceleration technology.   
 
Contact: Donna Busz 

http://engineers.randstadusa.com/think.nsf/b2_apply1?openform&ParentUNID=B6075217A751171C852579260073EC15&campaign=search&mdm=email&nme=search&frm=G01
http://engineers.randstadusa.com/think.nsf/b2_apply1?openform&ParentUNID=B6075217A751171C852579260073EC15&campaign=search&mdm=email&nme=search&frm=G01
mailto:RE-Jobs@randstadusa.com


donnabusz@gmail.com 
 
 

22. Mobile Applications Developers (iOS or Android) – AT&T, Middletown, NJ 
 
Mobile Applications Developers with iOS (priority) or Android experience.   
As a plus:  
The qualified candidates should have Web/Oracle/Unix/developer experiences. Web Service & LDAP 
are a big plus.  This is a developer position, not tester.   
Perl and shell scripting is also a plus.   
IT, CS or Engineering technical degree required.   
Begins with a one year contract that likely would be extended.   
 
Contact: Donna Busz 
donnabusz@gmail.com 
 
 

23. IPTV / Mobility Testers – AT&T, Middletown, NJ 
 
IPTV Sr. Test Engineer    
KEY WORDS:  SOAP UI (Soap UI), API's, MS Mediaroom, Mobile Apps (iOS or Android) 
SKILLS INVENTORY: 
Looking for Sr. Test Engineer experienced in working with SOAP UI, API's, IPTV, Microsoft (MS) 
Mediaroom with some database experience (Oracle, SQL Server, etc) and mobile applications (iOS or 
Android) 
 
JOB DESCRIPTION: 
Member of the IPTV Integrated System Test Team testing all new scope items and new functionality 
for each successive release including IPTV 
Activate Motorola and Cisco set top boxes pairing the 2-Wire RG modems on the Microsoft IPTV 
platform that utilized the most current client build. Provide principle support for same.  
Review business requirements, technical requirements, interface agreements, change requests and 
all other supporting documents in preparation for each upcoming release.  Write test plan and cases 
for new scope items.   
Perform Functional and Performance / Load testing of feature releases.  Utilize and evolve semi-
automated testing tools. Create job aids using SQL Databases to export data into Excel documents for 
ease of use and processing.    
Execute and validate test cases by tracing upstream/downstream API calls and SOAP xml messages.  
Use Web Services Studio as a simulation tool to push API calls to applications and backend branch 
servers. 
 
Contact: Donna Busz 
donnabusz@gmail.com 
 

 

mailto:donnabusz@gmail.com
mailto:donnabusz@gmail.com
mailto:donnabusz@gmail.com

