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New Job Opening Details  
 

New Job Openings  
See below for additional details. Please apply for these positions as indicated below, but also notify 
goodsamnetgroup@gmail.com.    
 
1. 13 job openings at The Garfield Group 
2. 22 job openings from New Dimensions in Technology 
3. 3 job openings from Vell 
4. 20 job openings from Common Agenda 
5. 3 job openings at New Jersey Natural Resources 
6. 3 job openings from Ascent Consulting 
7. 11 job openings at Telcordia 
8. 8 new job openings from JPatrick 
9. 3 job openings at Rave Mobile Security 
10. 20 job openings at Acme Packet 
11. 25 job openings at HubSpot 
12. Many job openings at Google – New York and Boston/Cambridge 
13. 1 jobs available at Certeon 
14. 8 job openings at Canfield Scientific 
15. 1 job openings at uReach Technologies 
16. 17 job openings at M5 Networks 
17. 23 job openings at Vonage - New Jersey 
18. 12 job opening at Bullhorn – Boston 
19. 2 jobs at Click Security  
20. 27 job openings at Seabrook Village / Erickson Living – Tinton Falls, NJ  
21. Construction Oversight Engineer/Construction Manager – Ewing, NJ 
22. Staff Environmental Engineer - Ewing, NJ 
23. Marketing Communications Director (Provider of Television Broadcast, Cable, Satellite and IPTV 
24. 2 job openings at Planned Parenthood 
 

 

 

 

 
 
 
 

Job Opening Details 
 

 
 

1. 13 job openings at The Garfield Group 
 
http://garfieldgroup.com/careers/  

mailto:brian_allain@yahoo.com
mailto:brian_allain@yahoo.com
http://garfieldgroup.com/careers/


 
2. 22 job openings from New Dimensions in Technology 

 
http://ndt.com/positions/jobs.asp?category=all 
 

3. 3 job openings from Vell 
 

http://blog.vell.com/component/k2/itemlist/category/16-open 
 

4. 20 job openings from Common Agenda 
 
http://www.commonagenda.com/search_results.asp 
 

5. 3 job openings at New Jersey Natural Resources 
 
https://performancemanager4.successfactors.com/career?company=NJResources 
 

6. 3 job openings from Ascent Consulting 
 
http://www.employmentconsulting.com/fulltime.asp 
 

7. 11 job openings at Telcordia 
 
http://www.telcordia.com/careers/  
 

8. 8 NEW job openings from JPatrick 
 
http://jobs.jpatrick.com/ 
 

9. 3 job openings at Rave Mobile Security 
 
http://www.ravemobilesafety.com/ 
 

10. 20 job openings at Acme Packet 
 
https://acmepacket.silkroad.com/epostings/index.cfm?version=1&company_id=15878 
 

11. 25 job openings at HubSpot 
 
http://jobs.hubspot.com/start-up-jobs-boston/ 
 

12. Many jobs at Google – New York and Boston/Cambridge 
 
http://www.google.com/intl/en/jobs/search/index.html 

 
13. 1 job opening at Certeon 

 
http://www.certeon.com/about-careers.aspx 

http://ndt.com/positions/jobs.asp?category=all
http://blog.vell.com/component/k2/itemlist/category/16-open
http://www.commonagenda.com/search_results.asp
https://performancemanager4.successfactors.com/career?company=NJResources
http://www.employmentconsulting.com/fulltime.asp
http://www.telcordia.com/careers/
http://jobs.jpatrick.com/
http://www.ravemobilesafety.com/
https://acmepacket.silkroad.com/epostings/index.cfm?version=1&company_id=15878
http://jobs.hubspot.com/start-up-jobs-boston/
http://www.google.com/intl/en/jobs/search/index.html
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14. 8 job openings at Canfield Scientific 

 
http://www.canfieldsci.com/Company/Careers.html 
 

15. 1 job openings at uReach Technologies 
 
http://www.ureachtech.com/openings.html 
 

16. 17 job openings at M5 Networks 
 
https://careers-
m5networks.icims.com/jobs/search?ss=1&searchKeyword=&searchLocation=&searchCategory= 
 

17. 23 job openings at Vonage - New Jersey 
 
https://www.cytiva.com/von/cojobs_von.asp 

 
18. 12 job opening at Bullhorn - Boston 

 
http://www.bullhornreach.com/sites/bullhorn/ 

 
19. 2 jobs at Click Security 

 
http://clicksecurity.com/#2 
 

20. 27 job openings at Seabrook Village / Erickson Living – Tinton Falls, NJ 
 
http://jobs.erickson.com/psc/jobs/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS_CE_H
M_PRE&Action=A  
 
Contact: 
Vanessa D. Smith, SPHR  
Director of Human Resources  
 
 
Seabrook 
an Erickson Living Community  
3000 Essex Rd.  
Tinton Falls, NJ 07753  
732-643-2000 x5330  
732-643-2016(fax) 
 

21. Construction Oversight Engineer/Construction Manager – Ewing, NJ 
 
http://tbe.taleo.net/NA9/ats/careers/requisition.jsp?org=ERMGINC&cws=1&rid=5516 
 

22. Staff Environmental Engineer - Ewing, NJ 

http://www.canfieldsci.com/Company/Careers.html
http://www.ureachtech.com/openings.html
https://careers-m5networks.icims.com/jobs/search?ss=1&searchKeyword=&searchLocation=&searchCategory=
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http://clicksecurity.com/#2
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http://jobs.erickson.com/psc/jobs/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GBL?Page=HRS_CE_HM_PRE&Action=A
http://tbe.taleo.net/NA9/ats/careers/requisition.jsp?org=ERMGINC&cws=1&rid=5516


 
http://tbe.taleo.net/NA9/ats/careers/requisition.jsp?org=ERMGINC&cws=1&rid=5430 

 
 

23. Marketing Communications Director (Provider of Television Broadcast, Cable, Satellite and IPTV  
 
I am an Executive Recruiter and I’m currently engaged in a search to identify a Marketing 
Communications Director for a dynamic, growth-oriented provider of infrastructure, playout, and 
monitoring systems for the television broadcast, cable, satellite and Internet protocol television 
(IPTV) industry.  
 
Notable points:  
 

 The position reports to the Marketing Vice President  

 Client prefers the candidate work out of the Montreal, Quebec HQ  
2nd choice would be to work out of the Northern California office  
*If necessary, the right candidate could work remotely from any location in the U.S. or Canada, 
with increased travel being a part of the job  

 Main responsibilities would be public relations, social media & internal communications  

 Ideal candidate comes from the broadcast industry and would understand what the client’s 
products can do and be able to inform, persuade and generate sales  

 This role manages a team  
 
Contact: Lee Holliday  
562-438-8135  
http://www.linkedin.com/pub/d-lee-holliday/1/302/354 
 

24. 2 job openings at Planned Parenthood 
 

Planned Parenthood Federation of America (PPFA) is seeking applications and 

nominations for multiple positions: 

 Director, Foundation Relations (NYC) 

 Director, Talent Acquisition (Recruiting) (NYC preferred or DC) 

These searches are being conducted by a private consultant, with assistance from the 

Nonprofit Professionals Advisory Group.  

 

A link to the full position description and a brief description is given beneath each 

position title. For a full position description and to apply for any of the positions listed 

below, please click on that position's link and you'll be redirected to the PPFA 

application website.  

 

Director, Foundation Relations (NYC) 

http://tbe.taleo.net/NA9/ats/careers/requisition.jsp?org=ERMGINC&cws=1&rid=5430
http://www.linkedin.com/pub/d-lee-holliday/1/302/354


https://plannedparenthoodext.hire.com/viewjob.html?erjob=63576  

Reporting to the National Director, Foundation Relations & Donor Communications and 

in close partnership with PPFA President, Chief Development Officer, the Vice President 

for International, the Vice President for Public Policy, and other senior managers the 

Director, Foundation Relations will design and implement a foundation fundraising 

strategy that will increase PPFA's ability to replicate and expand upon its success in 

foundation and corporate support. The new Director together with the National Director 

will create a compelling case for a bigger vision of PPFA's work to increase funding from 

current funders and attract new funding partners whose own priorities and investment 

strategies align with PPFA's ambitious programmatic expansion. The Director will lead a 

concerted effort to establish and fulfill fundraising goals, manage accountability and 

timeliness of funds received, and undertake solicitation cultivation and evaluation 

processes. While the Director will identify, cultivate and steward a portfolio of new and 

existing foundation and corporate prospects, s/he will also engage and win the respect 

of staff throughout the organization, gaining substantive knowledge of their work and 

ensuring that philanthropic activities are integrated into the work performed by other 

departments and divisions. S/he will work hand-in-hand with senior staff in establishing 

organizational priorities for funding within PPFA as well as provide direction and 

professional insight to deepening foundation and corporate support and ensuring there 

is a balanced mix of funding sources to support the restricted and unrestricted work of 

PPFA. A track record of having established a network of and nurtured strong working 

relationships with national foundations as well as knowledge of the funding priorities 

and strategies of national and international foundations and grant-making institutions, 

ideally those focused on issues around reproductive health, healthcare reform and 

access to healthcare by underserved populations is highly desired. The role requires a 

keen intellect and curiosity as well as the ability to communicate effectively PPFA's 

organizational mission in ways that excite and entice donors and potential champions. 

The Director should demonstrate an exceptional talent for building and sustaining 

relationships both externally and internally, and for driving results collaboratively across 

departments and programs. S/he should have exceptional writing and communication 

skills necessary for tailoring messages to various audiences as well as representing PPFA 

to its diverse constituents. An undergraduate degree is required, and an advanced 

degree is preferred.  

 

Director, Talent Acquisition (Recruiting) (preferred NYC or DC) 

https://plannedparenthoodext.hire.com/viewjob.html?erjob=64487  

To acquire talent that will support a cultural transformation and drive towards the 

achievement of its goals, PPFA must build a framework that attracts top tier 

professionals at all levels and for all functions within the organization; develop 

recruiting strategies that uphold a commitment to diversity and ultimately construct an 

organization that is a true representation of the diverse communities it serves; and 

http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108928049596&s=93174&e=001iS9OpFWRk3RPp_I4bLgXE449T0Rn2roezNqNQzymgTvBN1eRbj7DMfdAYJvaxdW6VlOxX0g-nPHAOElZFKxohAHg1keeZEYUAGfEgJFWzGe6e7w5zNr7mKNdx-nWlzNTMEQUCpxjyxQe5zDTccQ5lDZ9UXys9gc-vBQd5lnKLhg=
http://r20.rs6.net/tn.jsp?llr=v65hiyn6&et=1108928049596&s=93174&e=001iS9OpFWRk3TKSy3KXPQH2GQYFr4aNhayqQyOymoi971siTJ20kQf9PjiK7JnOPUsVApNOcFCm9HxeH7VNxTLE4HfVXfeFWumw-fffgPypshC4EsmTgnxFU8HTOD5Zx_sX5QeLE6cnQ-uiZwkDiliyEZUMgS6LvHW17KqDPtla7c=


implement universal systems that create transparency across the Federation, allowing 

PPFA to expose and share a global talent base among its affiliates. For these reasons, 

Planned Parenthood is hiring a Director, Talent Acquisition that will be responsible for 

full cycle recruitment process including the identification, attraction, and delivery of 

exceptional candidates. Reporting to the Chief Human Resources Officer, the Director 

will be responsible for the development and delivery of the National Office's programs, 

processes, in addition to maintaining the associated infrastructure for talent acquisition. 

S/he will oversee a team including a recruiter and a coordinator to effectively manage 

the end-to-end recruitment process. This will include using talent and recruitment 

sourcing skills to build candidate pipelines of both active and passive candidates in all 

levels and areas of the organization including executives, middle management, support 

staff and temporaries. The Director will be a collaborative partner with affiliates and 

work with a cross-federation team to help create a national employer brand that can be 

used throughout the country. The Director will also generate awareness through 

effective outreach programs into college and university populations that are 

appropriate for internships and fellowships within PPFA; and appropriately deploy 

senior management at various career fairs, conferences, and forums. S/he will be a 

collaborative partner at the national office to assist affiliates. Special focus will include 

partnering with the national office branding project to help create a national employer 

brand that can be used throughout the country. S/he will work closely with the HROD 

management and PPFA management to build complete talent acquisition programs that 

include internal interview training, thorough reference checking, new hire orientation 

and on-boarding. The Director will also interface with external vendors and recruitment 

resources, diversity organizations, leadership organizations, college and university 

representatives as well as candidates.   

 

For questions about these searches, please contact:   

Kathleen A. Sherwin, Advisor to the President 

Planned Parenthood Federation of America 

434 West 33rd Street, New York, NY 10001 

1110 Vermont Avenue, Washington, DC 20005 

Kathleen.Sherwin@ppfa.org 

  

Any assistance you can provide in identifying or nominating applicants would be very 

appreciated.  

mailto:Kathleen.Sherwin@ppfa.org


  

Sincerely, 

Laura Gassner Otting, President 

Nonprofit Professionals Advisory Group LLC  

web: www.NonprofitProfessionals.com  

phone: (866) 903-3182  

email: Announcements@NonprofitProfessionals.com 
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